2022-2023 Graduate Student Financial Sheet

Updated: September 13, 2022

The personai information on this form is collected under the authority of the Royal Charter of 1814 as amended. This information will be used to process your Graduate Financial Support.

Name: Chimie Chernoff Optional Supervisor Top-up

Student Number: 12345678 Do you wish to add an additional tep-up te the annual stipend? No

Program: MSc Dom

Year: 2

Supervisor: Hall

Start of Funding Eligibility: September 2021

End of Funding Eligibility: August 2023

Guaranteed Minimum Annual Stipend: 26,700 *

Actual Annual Stipend From All Sources: 33,693 * 2022-2023 QGA Awards GRF Cther RA TA Meonthly Total

Annual Supervisor Top-up {Optional): 0 Sept 1,250 5,000 0.00 0.00 0.00 1,307.40 7,557.40
Oct 0 0 0.00 0.00 0.00 1,307.40 1,307.40

Number of Fall TA/RA positions: 2.00 Nov 0 0 0.00 0.00 0.00 1,307.40 1,307.40

Number of Winter TA/RA positions: 2.00 Dec 0 0 0.00 0.00 0.00 1,307.40 1,307.40

Number of Summer TA/RA positions: 0.00 Fall Sessicn Total: 11,480

Total TA/RA Pay: 10,459 Jan 1,250 5,000 0.00 0.00 0.00 1,307.40 7,557.40
Feb 0 0 0.00 0.00 0.00 1,307.40 1,307.40

Student has the following awards(s): Mar 0 0 0.00 0.00 0.00 1,307.40 1,307.40

QEII-GSST 15,000 Apr 0 0 0.00 0.00 0.00 1,307.40 1,307.40
Winter Session Total: 11,480
May 1,250 5,000 1,120.83 0.00 0.00 0.00 7,370.83
Jun 0 0 1,120.83 0.00 0.00 0.00 1,120.83
Jul 0 0 1,120.83 0.00 0.00 0.00 1,120.83
Aug 0 0 1,120.83 0.00 0.00 0.00 1,120.83

Student has award(s} equal to or totalling $15,000, following top-ups apply: Summer Sessicn Total: 10,733

Supervisor Top-Up 2,750 Annual Totals: 3,750 15,000 4,483 0 0 10,459 33,693

QGA Top-up 2,750

*Student receives award stipend associated with award/scholarship. The current Award Stipend chart can be found at
https://www.chem.queensu.ca/graduate/financial-support.
*Minimum GRF amount is 52,950 based on award top-up and TA increase. The 5200 TA increase is included in the guaranteed minimum annual stipend.
'TA Note: The TA amount listed includes the 4% vacation pay and 3% in lieu of benefits. TA earnings are subject to taxes and PSAC Local 901 union dues.




